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Job Description

Title of Post:  	Youth Worker
Employer:	MECOPP (Minority Ethnic Carers of People Project)
Work Location:	Flexible – 		
Head office:	MECOPP, Norton Park, Edinburgh EH6 6QN 
Hours:	24 hours per week
Contract:	Permanent
Salary Scale:	£ 19,181 (FTE 28,772)
Reporting to:              Mental Health Team- Team Leader

Introduction

MECOPP is Scotland’s leading Black and Minority Ethnic (BME) carers’ organisation providing a range of care and support services to carers from a range of BME and other marginalised communities.

The postholder will join a highly experienced team currently delivering a range of services to Scotland’s Gypsy/Traveller community including carer support, health and community-based arts.  This position will play a part in extending our current Children & Families Mental Health Service producing an era of service with an additional focus on culturally appropriate pathways and destinations.

This service is funded through the National Lottery and will contribute to increasing opportunities, improving outcomes and reducing inequalities through targeted and to a degree national support. The successful candidate will have a strong background in Youth Work principles and an understanding of the impact of additional factors such as age, race, class and mental health on life chances and opportunities.  

The post will entail significant travel, within the funding period identified areas inc; Ayrshire & Aaron, Edinburgh & Lothians, Scottish Borders and Fife.


Specific Tasks and Activities
1. Support young people (& Carer/families) to identify their strengths, needs and goals through participative youth work.
2. Deliver tailored one-to-one and group support, including informal learning and skills development.
3. Work with schools, youth services and partners to create accessible support and learning opportunities.
4. Support young people to build confidence, voice and leadership through youth-led activity.
5. Build links with local stakeholders to improve opportunities and support for young people and families.
6. Monitor and evaluate youth work activities, capturing participation, learning and wellbeing outcomes.
7. Plan and deliver youth-focused workshops, sessions and activities with the wider team.
8. Complete youth work project administration, including planning, recording, monitoring and safeguarding records.
9. Support reporting and funder communication, ensuring youth work outcomes and young people’s voices are reflected.


Management and Accountability

1. To produce regular reports of work for the Mental Health team leader, GT Service Lead, MECOPP Chief Executive and the MECOPP Board of Directors.
2. To participate in regular support and supervision sessions with the Programme Manager.
3. To participate in team meetings and other internal meetings as required.  
4. To attend any training as required.
5. Delivery of all tasks and activities will be commensurate with the number of hours secured for the post. 

Conditions of Service:

· Annual holidays – 25 days plus 2 floating days plus statutory public holidays.  
· Pension – The post holder will have the option of joining a group pension scheme based on employer and employee contributions of 6%.
· Union – MECOPP will recognise the appropriate trade union.
· Equal Opportunities – MECOPP is working towards being an equal opportunities employer.
· Travel Expenses – work-related travel expenses, with appropriate receipts, will be reimbursed on a monthly basis.
· Staff Development and Training – The successful candidate will receive an induction programme within the first month of appointment.  Further training may be provided if appropriate and where there are resources.


































Person Specification

All of the following requirements will be assessed from a combination of information provided on the application form, the interview process and references:

	
Skills & Abilities

	
Essential
	
Desirable

	Strong communication skills, including the ability to engage young people and adapt communication to different settings and audiences.
	√
	

	Strong facilitation skills with young people, including informal learning and group activities.
	√
	

	Good digital and administrative skills.
	√
	

	Ability to plan activities, meet deadlines and follow through on agreed actions.
	√
	

	Strong organisational skills, including session planning and record keeping.
	√
	

	Youth group work skills, including building trust and positive participation.
	√
	

	Ability to work independently and manage a mobile, community-based workload.
	√
	

	Ability to prioritise competing demands and respond flexibly to young people’s needs.
	√
	

	Ability to build effective links with schools, youth services, community organisations and other partners.
	√
	

	Able to handle confidential information and safeguarding concerns appropriately.
	√
	

	Ability to work as part of a team and contribute to shared youth work planning.
	√
	

	Commitment to equal opportunities, anti-discriminatory practice and young people’s rights.
	√
	

	
Experience and Qualifications

	
Essential
	
Desirable

	Experience of providing individual support to young people.
	√
	

	Experience of delivering group work or youth work activities with young people.
	√
	

	Experience of developing youth work sessions, workshops or informal learning materials.
	√
	

	Experience of using asset-based or strengths-based approaches with young people and communities.
	√
	

	Experience of working with marginalised or minoritised young people and communities.
	√
	

	Experience of outreach or detached youth work.
	√
	

	Well-organised and self-motivated, with good time management skills.
	√
	

	Experience of monitoring and evaluating youth work outcomes.
	
	√

	Experience of multi-agency working to support young people.
	
	√



	
Knowledge

	
Essential
	
Desirable

	Knowledge of issues affecting Gypsy/Traveller young people and communities.
	
	√

	Knowledge of Mental Health harms and their potential impact on young people, families and communities.
	
	√

	Understanding how age, race, class, mental health and other factors can affect young people’s opportunities and access to support.
	√
	

	Familiarity with youth work principles, participation approaches and barriers faced by young people in civic and community life.
	
	√

	
Other

	
Essential
	
Desirable

	Current driving licence, access to own transport and willingness to travel across delivery areas.
	√
	

	Willingness to work occasional evenings and weekends to meet young people’s needs.
	√
	





Closing date: 22nd September 2026

Interviews will take place week beginning 5th October 2026

Please note that cv’s will not be accepted and only shortlisted candidates will be contacted.

For an application pack: please contact info@mecopp.org.uk or see the recruitment page on our website at www.mecopp.org.uk
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